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  A LIVING LEGEND: RUTH DWORKIN
 The name Ruth Dworkin, who is celebrating her 24th year of retirement and 
is known by all teachers working in Yonkers from the early 1960’s through to the 
early 2000’s, began her teaching career in Yonkers in 1962 as an elementary teacher.  
She quickly became involved with the union and served as building rep. beginning 
in 1965.  In 1967 Ruth was elected the first YFT Elementary Vice President.  Ruth 
left the classroom and became the first full time YFT Staff Director in 1976.  She 
continued as both the Elementary V.P. and Staff Director until her retirement in 1989.

During Ruth’s tenure on the YFT Executive Board her reputation as a tough and 
tenacious negotiator became well known to all.  Ruth was a member of every 
negotiating team while serving on the Executive Board and continued after retirement 
as a consultant for a number of subsequent years.  One of the areas in the YFT contract 
that Ruth had a major impact on was the rights of teachers to post and transfer, by 
seniority, for new and open positions.  In the early 1980’s Ruth was instrumental 
in helping the YFT win an arbitration taken on behalf of an elementary teacher that 
resulted in the creation of the annual Elementary Building Shuffle.  At that time, only 
one article titled Posting existed in the YFT contract.  Largely, as a result of Ruth’s 
efforts working with Central Office administrators, the YFT negotiated the addition of 
a second article titled Postings and Transfers into the 1987 contract.
 Ruth was also the point person for the legendary $6 million Job Security 
arbitration meeting individually with each of the 405 laid off teachers to secure their 
proper monetary reimbursement from the district.

    Although Ruth retired from teaching in 1989, her union involvement did 
not end.  Her ties to the YFT remained as she served as Grievance Co-Chair for 
approximately 15 years beyond her retirement. Her attention to detail and recall of 
specific facts are a legend for the YFT and, much to their chagrin, the Yonkers Board 
of Education. The mere mention of Ruth Dworkin or one of her historic memos causes 
the district’s administration and attorneys to become unraveled.
   Perhaps her most important contribution to the labor movement has been her 
willingness to mentor and support those who  followed in her footsteps. YFT 
presidents, rookie building reps, elementary vp’s, newsletter editors and grievance 
chairs have all benefited from her invaluable advice and  tutelage.
   When Ruth retired in 1989, I became the full time Staff Director for the YFT. To 
follow in Ruth’s footsteps was a daunting task but with her support, guidance, and 
help I was able to adjust to the job of staff director. Ruth instilled in me her passion 
and the importance of protecting the rights of all of our teachers and preserving the 
sanctity of our contract.

Continued on page 2
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Rugh Dworkin continued from page 1
     Ruth’s union involvement went beyond the YFT to the State (NYSUT ) and National (AFT ) level. In 
addition, after retiring, she continued her union involvement by serving as 1st VP and then as President of 
Retiree Council 15-16 as well as the editor of the “Senior Class “ publication of the NYSUT Retirees of 
Westchester/Putnam.

   This spring the Executive Board of the YFT honored Ruth by unanimously naming one of its 
scholarships – “ The Ruth Dworkin Scholarship “. All YFT members, retirees and in service, owe Ruth 
our gratitude and thanks.
                                                              John Eshoo, YFT Retiree Rep.
 
                                                                                                       
                             
                                          Welcome Back!
We know as teachers that we are expected to function as counselors, social workers, co-parents, 
disciplinarians, part-time dietitians, coaches, and now in parts of the country, some suggest that teachers 
should be armed guards. What we should be armed with are common core textbooks adequate to our class 
size, technology that works for all, basic class supplies provided by the district, and a physically and 
mentally healthy work environment. 

Governor Cuomo recently stated “There is going to have to be a death penalty for failing schools”. We 
live in a time of absolute insanity! We recognize it,  and as always,  we carry on to benefit the students. 

We need to advocate for ourselves. We must talk to our students’ parents, educating them on the 
knowledge that we are there for their children and the community at large. Go to PTA meetings, talk to 
parents, and don’t complain.  Make them a partner. The idea that we can make positive changes together 
has to get through to them. We need to work hard in the classroom,  but we also must  fight for the 
materials we need to succeed for our students’ sake. 

Make sure your TIC (Teacher Interest Committee) meets monthly. Discuss what is needed and  document 
your requests (contractual right). If you don’t get a good answer, send your concerns to the YFT Office. 
We will filter it to the Superintendent, the Trustees, and/or even the Mayor.
By Education Law and contract, you are to have an elected Professional Development Committee in your 
school.  Join it and document what is needed. The best PD is teacher requested, planned and run. If your 
principal does not allow you on or permit you to form committees in your school, call the YFT office.  If 
things are to improve, we cant’t wait for others to take action ourselves.

We need to fight the insanity with positive action and demand the powers  who control the schools that 
they do their job as well.                             

                                  In Solidarity,
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This year, once again, the YFT generously contributed school 
supplies to the Mayor’s Backpack Drive. We stand united in our 
community’s continuing efforts to aid our students. Pat Puleo, YFT 
President, with elected officials and business leaders helped to 
distribute the backpacks.

For your information:
Your composite score of 20% 
state/district, 20% local, and 60% 
observation will determine your 
overall rating. The state has set 
the “bands”, page #61 of the APPR 
booklet:
91-  100    Highly Effective
75 - 90 Effective
65 - 74 Developing
0 -   64 Ineffective

   LINCOLN HIGH SCHOOL
         50TH REUNION
                FOR THE

         CLASS OF 1963

WHERE:    TARRYTOWN
WHEN    :    OCTOBER 5TH,2013

If you were teaching in the senior high 
in the early 1960's, would like to attend 
as our guest and/or would like more 
information, contact Sandy Goldleaf Kase 
at sandykase136@gmail.com
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At Issue                                                     
                                        Information, Policies and Updates that Shape our Profession

Welcome back! We hope that all of you are refreshed, rejuvenated and ready for a challenging new year!

As we enter into this school year, the Educational Issues Committee (Ed Issues) is even more focused on 
providing our membership with information on the issues that affect us and our profession both locally and 
nationally.  

This year our new Annual Professional Performance Review (APPR) is fully implemented across the 
District and in every school in Yonkers. All teachers should have been trained in the APPR and should have 
a copy of the APPR – if not please notify your building administrator and the YFT immediately.  

At Issue… What can you do to ensure your teaching effectiveness?

Know your APPR. Be fully aware of the new professional evaluation criteria that are required:

 * Review the seven (7) NYS Teaching Standards 

 * Submit two (2) goals for the year to your administrator by the end of October.
  * Select them from the NYSUT  Teacher’s Practice Rubric.
  * They should be achievable and appropriate for your professional practice.
  * Look at the rubric to understand how to be highly effective in the goals that you choose.  
                        Be sure to gather evidence to support these goals (if necessary).
  * Look at the example provided in the APPR or call the YFT office for guidance.

 * Tenured teachers receive eight walk-through observations and two formal evaluations.  Non-tenured 
             teachers receive seven walk-through observations and three formal evaluations.

 * Familiarize yourself with the criteria required for your formal observations.

 * If you believe a written evaluation was inappropriate or lacking fairness, always write,
            “Comments will be attached and forthcoming” above your signature.  Take the time to honestly
            and objectively prepare a written reply to your administrator’s observations without anger or 
            emotion.  Let your building Rep or Special Area VP review your comments before submission
            and do so within a  reasonable length of time. If you do not respond, it implies that you are in  
            agreement with what was written.

 * Begin to gather documentation of your professional practice now.  Use a binder, box, envelope, 
            expansion file or folder and collect evidence such as documentation of communications, letters sent 
    home, telephone logs, emails to parents, scheduled meetings with parents, classroom attendance, 
    attendance at district workshops, college coursework, school based committees, field trips, union
            activities, PTA, community volunteer hours, professional magazine subscriptions, and so on.

 * Take pictures of classroom events, culminating activities, and bulletin boards that demonstrate
     student assignments, hightlights, and exemplary work.
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 * Understand that your full composite score of 20% state, 20% local, and 60% observation will 
            determine your overall rating and has not yet been calculated until all scores are in.

 * The state has set “bands”, as follows:
  
  91-100  Highly Effective
  75-90  Effective
  65-74  Developing
  0-64  Ineffective

If you receive a Professional Annual Evaluation Composite Summary (PAECS) rating of  
“Ineffective  0-64 or Developing 65- 74, you have the right to appeal.  We encourage  you to appeal any
“Ineffective” or “Developing” rating. You must do what is fair for you according to your rights under the
APPR.  
                         

   At Issue… Opening School Reminders

Any activity that you engage in which enhances your teaching and can lead to increased student achievement 
may be considered Professional Development.  Since our school year begins in July, think about your activities 
over the summer and gather any evidence you may have collected such as vacation excursions, tours, museum 
visits, day trips, books that you read, or any other event that can augment your lessons. 

Elementary teachers are only required to post one opening objective for the day and are not required to post 
the standards. Upon request, teachers shall verbalize the objective for the current lesson. Secondary teachers 
must post an objective for each class. Notify your building rep if you are told by an administrator to do 
otherwise or if it’s reflected in your observation. 

All teachers are entitled to receive an unassigned lunch and preparation period. If an administrator asks to 
meet with you during your lunch or prep period, an appropriate response is “I have some things scheduled at 
that time, but I’d be happy to meet with you  when you’re able to send coverage.” Of course, confer with your 
administrator whenever you see fit, but be aware that any meetings scheduled during these times are at your 
discretion.

All Building Representatives and YFT Vice Presidents (VPs) are entitled to a prep period to handle Union 
business.  Refer to Article 4, sections A and C on pages 2 and 3 for additional information. 

Each building has a contractual right to a Teacher Interest Committee (TIC) that meets monthly with the 
building principal to discuss matters of mutual concern.  Matters of mutual concern should not be misconstrued 
as mutually agreeable agenda items; rather they should be viewed as issues that may affect or limit the 
productivity and effectiveness of our teachers.  Teacher productivity and effectiveness is a shared concern.  
Refer to Article 4, section B on page 3 for TIC guidelines. 

Finally, teachers should not knowingly violate the contract.  We are all obligated to follow it as written in order 
to keep it in force. 

   At Issue… Final Thought

 Dr. Haim Ginott, famed educator and author once said, “Teachers are expected to reach unattainable goals 
with inadequate tools. The miracle is that at times they accomplish this impossible task.” So with that in mind 
and with the APPR, Common Core and high stakes testing looming over us, we wish you all a productive 
academic year and remind you to make miracles!
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The 2013 Relay for Life festivities resumed on June 7  resumed 
within the Lincoln High School Campus.  The venue was moved 
indoors due to tropical storm rains impacting our area.  Pearls 
teachers Erin Gorman and Carolina Carreira manned the bean 
bag fundraising game for all those attending.  Carolina’s husband 
and two little girls , Isabella and Elanna, assisted with the game 
and increased participation by demonstrating their major league 
bean bag tosses.  Once again, the winning participants received 
a coupon for an ice cream treat from Mr. Han An’s Carvel at 639 
McLean Avenue. 

The YFT team has contributed over $1300.00 with the help of the following schools and individuals:

RELAY FOR LIFE

Arline and Steve Frey

Padeia School 24 Teachers 

Marie and Kevin Gorman

PEARLS Hawthorne Teachers Rosie Tutt and 
Aileen Myers

Frank Magrino 

Cross Hill Academy Teachers and Staff

Westchester Hills Teachers and Staff

School 29 Teachers and Staff 

DiChiaro School Teachers and Staff

Ilene Dillon

Anne Troiano

Vicky Schiel

Dorinda Aviles

Alish Dorin

Mary Flaherty

Karen Mutuskovic

Cedar Place Teachers and Monique Anderson

Raymond Guzman

Penny Kelly

Jacqueline Davis

Jaime O’Keefe 

Yolanda Glenn

Brenda Perez

Thank you,  and  plan to participate in this wonderful event next year with the Yonkers 
Federation of Teachers Relay for Life team.

Sincerely, 

Erin Theresa Gorman

Team Captain
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Richard Gazzola  Teacher Center 

Lia Council, Policy Board  Chair
 E-mail - tchcntr@westnet.com    
Teacher Center Phone- 376 8614   FAX- 376 8617

New Beginnings
Welcome back.  It is with great enthusiasm that 
I begin the 2013-2014 school year in my new 
position of Teacher Center Director, although I 
will continue to serve the Yonkers Federation of 
Teachers as Elementary Vice President and Staff 
Director.  I’m looking forward to working with the 
members of the Policy Board, one of whom also 
changed positions.   For those of you who may not 
know, one of our Policy Board members became 
Assistant Superintendent.  Congratulations to Dr. 
Edwin Quezada, your experience as principal at 
Lincoln High School will serve us all in your new 
role in Central Office. 

To Paul Diamond, I know your decision to leave 
the Teacher Center was a difficult one.  During the 
eight years he served as Teacher Center Director, 
not only was he able to expand on existing 
programs, such as peer mentoring (MEET) and 
defensive driving, but he also enhanced the 
Teacher Center with the introduction of online 
courses as well as the establishment of an 
organized record keeping system which contains 
data in a format that is easy to understand and 
maintain (thanks for that…greatly appreciated!).  

As I get acclimated to the Teacher Center, I can’t 
express how lucky I am to have a friend and 
colleague like Paul to ease with the transition 
and explain the process.  Paul and I have had 
the opportunity to work closely with each other 
for many years in different capacities.  As a 
result, I can say with confidence that his forward 
thinking, compassion, patience and experience 
will benefit us all.  We wish him the best of luck 
as he embarks on his journey as Executive Vice 
President of the Yonkers Federation of Teachers. 

I would be remiss if I didn’t also acknowledge 
Miriam Rodriguez, our administrative assistant.  
Her hard work, dedication and extensive 
knowledge of the Teacher Center, in addition to 

her uncanny ability to keep me grounded, are 
greatly appreciated. 

Good News 
As a result of political action efforts, the state 
awarded the Richard Gazzola Teacher Center 
50% more funding than it did last year. 
I would like to take the opportunity to thank all 
those who contacted legislators and dedicated 
time to political action.  It was because of you 
that we were able to restore funding.  A special 
thank you goes to the Yonkers Federation of 
Teachers and NYSUT for their support of the 
Teacher Center.  

With the implementation of the APPR, which 
outlines our new evaluation process and the 
introduction of the Common Core Learning 
Standards, which redefine our curriculum we 
are faced with many challenges.  Fortunately, 
the increase in funding means that, in addition 
to continuing some of our current programs 
we will be able to expand course offerings 
and workshops to support District and State 
initiatives.  

As always, we are eager to hear what you need 
and perhaps what you can offer, as the Policy 
Board considers how to best use Teacher Center 
resources.  Again, we welcome your ideas and 
input.

If anyone is interested in teaching an online or 
in person course or workshop, for the Teacher 
Center, please submit applications for course 
proposals by October 18, 2013.  
Applications can be found on our website
www. rgteachercenter.org .

Samantha Rosado-Ciriello
Teacher Center Director

                                                                     



Attention:  Rejoin the Union 
and the Welfare Fund...

If you went out on a Family Medical 
Leave Act (FMLA) or any other leave 
(including those members who were 
laid-off and subsequently rehired), upon 
your return to your assignment rejoin the 
union (including NYSUT) and the Welfare 
Fund by resubmitting the required forms 
for membership: NYSUT Membership 
Form, Welfare Fund Benefit Card(s), YFT 
Membership Dues Deduction Card and 
VOTE/COPE Form. This also pertains to any 
individual who was a full time administrative 
intern and has returned to teaching.

Teachers who undergo changes in marital 
status (through marriage, divorce or death 
of a spouse), or addition of children, 
changes in beneficiaries or residence and/or 
phone number notify the Welfare Fund.

If you need further information please 
call us at 914-793-0393 and ask for Georgia 
DeMuro or Kathy Reagan. All claim forms 
can be obtained on-line at the YFT website, 

yftonline.org.
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Save the Date:
NYSUT Making Strides Against Breast Cancer Walk

 October 20, 2013

              
                                          Save the Date:

  NYSUT Making Strides Against Breast Cancer Walk
                  Sunday,October 20, 2013
                  Manhattanville College
                  Purchase, N.Y.
              When you join Making Strides, you are supporting the
                           world’s leader in the fight to end breast cancer.

Registration is from 8:00 to 10:00 a.m. with the walk running from 9:30 to 10:30 a.m..
WE WILL MEET AT THE NYSUT BOOTH AT 8:15AM FOR PHOTO OP & BREAKFAST.

       DAY BY DAY
          SEPTEMBER
18   CLC                    W.PLAINS 6:00

19   ED15/16                 MT. KISCO 

       NYSUT BD.OF DIREC.

25   EXEC. BD.   YFT     3:45 

                  OCTOBER
9   EXEC.BD.       YFT     3:45

10  BLDG. ASSEM.           ROOS.    3:45

16  BD.OF ED.  LARKIN    7:00

17  ED15/16 MTG.   MT.KISDO

23   EXEC.BD.  YFT     3:45

                                                                     


