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     NYSUT’s Breast Cancer Walk

Thank you to all YFT members who participated in the
walk and to those that brought tickets for this very worthy
fundraiser. 
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Some NYSUT members have inquired how the Affordable Care Act (ACA), also referred to as “Obamacare,” will 
affect them in the future. The answer is complex and varies depending on the individual’s current access to health 
insurance, income, family status, medical needs and collective bargaining agreement. Here is a Q & A to answer 
some common questions.

In October 2013, employers had to notify all workers concerning the new online marketplace also known as 
a health exchange. What do NYSUT members need to do?

Most NYSUT members have negotiated comprehensive, affordable health insurance through their job, so those 
members do not have to do anything. This notice is just informational.

What about NYSUT members who are not eligible for health insurance coverage through their job?

Some NYSUT members who are part-time, seasonal or temporary employees and not eligible for employer-
sponsored coverage may wish to explore coverage options on the marketplace. Those who pay an unaffordable 
premium for coverage through their job may also benefit.

What is the marketplace?

It is an online tool to assist individuals in shopping for health insurance coverage – just as many people shop online 
for an airline ticket or hotel. A variety of private health insurance plans are offered designed to cover 90 percent, 
80 percent, 70 percent or 60 percent of covered services. These products are known as the “metal plans”: platinum, 
gold, silver and bronze. Unlike some states where the federal government operates the marketplaces, New York 
elected to run its own called “NY State of Health.”

Who can benefit from coverage on the marketplace?

Primarily NYSUT members without health insurance may benefit from the marketplace. There are no pre-existing 
condition exclusions. Access to programs like Child Health Plus, Medicaid and replacement products for Healthy 
NY and Family Health Plus will be offered through the marketplace

Are there subsidies for people covered by the marketplace plans?

Those with projected household incomes of less than 400 percent of the federal poverty level ($45,960 individual 
or $94,200 family of four in 2013) will be eligible for federal tax subsidies on a sliding scale. There are no 
tax subsidies if the employer’s plan covers at least 60 percent of allowed medical expenses and if the NYSUT 
member’s premium for single coverage for the lowest cost plan is less than 9.5 percent of household income. 
However, even if a person is not eligible for a tax subsidy, they can still enroll through the marketplace, but pay 
100 percent of the health insurance premium.
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If an employer offers coverage, can NYSUT members get a better deal on the marketplace?

Probably not. The health insurance plans which NYSUT locals have negotiated usually have lower co-pays and 
deductibles than the most generous platinum plans. The NYSUT member would have to pay 100 percent of the 
premium themself on a post-tax basis if the employer’s plan meets the 60 percent minimum value and 9.5 percent 
affordability tests.

Can employers purchase coverage for their workers on the marketplace?

There is a separate small business option called SHOP for those businesses with 2-50 workers. In 2016, employers 
up to 100 workers may be able to join.

Can retirees with Medicare benefit from the marketplace?

No. Insurance plans for Medicare beneficiaries are not sold in the marketplace. For information concerning plans 
for Medicare beneficiaries check www.Medicare.gov. Early retirees (not on Medicare) with no employer-provided 
retiree health insurance may benefit.

Do people without health insurance in 2014 have to pay a tax penalty?

Yes, with a few exceptions. In 2014, the tax penalty is $95 per adult per year or 1 percent of income whichever is 
greater. To reduce the number of uninsured, in 2014, adult children can be covered to age 26 under their parent’s 
plan even if the adult child is offered health insurance where he/she works. A new catastrophic plan for adults 
under 30 with low premiums will also be available as well as tax credits for those under 400 percent of the federal 
poverty level.

Do large employers (over 50 employees) have to offer coverage to employees?

Large employers do not have to offer coverage to employees, but may be subject to a penalty in 2015, if they do 
not offer coverage to 95 percent of full-time employees who work an average of 30 hours per week or 120 hours 
per month. They are only subject to a possible penalty if their full-time employees enroll in the marketplace and 
receive federally subsidized coverage.

How do NYSUT members find out more about the marketplace?

They can access https://nystateofhealth.ny.gov/ . Navigators are certified, unbiased specialists to help people 
enroll. NYSUT Social Services, 800-342-9810, ext. 6206, is available to help NYSUT members locate a navigator. 
Beware of scams and lookalike websites. The official state website can also be accessed through www.healthcare.
gov.

What is the “Cadillac Tax?”

The ACA has a provision that in 2018 health plans will pay a 40 percent excise tax on amounts in excess of 
$10,200 for individual plans and $27,500 for family plans. This provision is not effective for a number of years and 
revisions could be made in the future.

More information

For more information concerning the Affordable Care Act, NYSUT members may wish to view the 7-minute 
animated video at http://kff.org/health-reform/video/youtoons-obamacare-video/ and information at www.
healthcare.gov. NYSUT members can contact their local leadership team with specific questions about their health 
plan.
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At Issue                                                     
                          Information, Policies and Updates that Shape our Profession
In March of this year, the Educational Issues Committee (Ed Issues) of the Yonkers Federation of 
Teachers (YFT) published the results of a 2012 survey which was distributed to all teachers across 
the District.  The findings were very clear – there is a lot of work to be done with regard to teachers’ 
perceptions of building leadership and effectiveness.

Over the past 7 months, the YFT has done much to bring all of these concerns to the attention of the 
superintendent.  In keeping with our steadfast determination to provide our teachers with the appropriate 
working conditions necessary to produce effective teaching that results in increased student achievement, 
we are pleased to publish our 2nd School Climate Survey Results, by Dr. Kara Popiel. 

Once again, last spring, May 2013, the YFT sent out a School Climate Survey to give members the 
opportunity to reflect on and assess the working conditions in their schools.  Aggregated survey results 
were shared with the Board of Trustees at the September Board of Education meeting and more specific 
details, such as school names and specific concerns, were shared with the superintendent and district 
administrators at the September 2013 YFT/Superintendent meeting.  While some positive trends within 
the district continue, the YFT is particularly concerned with two years of data that suggest there is a need 
for improvement in school leadership in some schools and, districtwide, a need for improved materials/
resources and professional development.

 Districtwide, 80% of survey participants reported that they feel safe at their schools and 77% reported 
that crime and violence are not a problem in their schools.  These percentages indicate a slight increase 
from last year, where only 73% of respondents reported feeling safe from violence and crime in their 
schools in 2011-12.  

 

At Issue…Positive Trends: School Safety and Discipline 
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In addition, 77% of respondents reported that most students at their schools treat teachers with respect and 
65% reported that order and discipline were maintained in their schools.  Reports of how effectively school 
leaders communicate with parents when students misbehave were also slightly more positive than reports 
from 2011-12, with 62% of respondents indicating that parent communication for discipline issues was 
effective.  This is an increase from 53% in 2011-12. 

Other positive results include respondents reporting, districtwide, that school leaders give them regular 
and helpful feedback about their teaching (60%), have confidence in the expertise of their teachers (65%), 
communicate a clear vision for the school (65%) and let staff know what is expected of them (70%). 

While there were many positive results in this year’s survey, there is still a need for additional support and 
improvement.  It is distressing to note that for the second year in a row, particular schools reported a lack of 
support and trust from the leaders in their schools.  In addition, there has been no improvement in the areas 
of materials/resources and ongoing professional development districtwide.

School Leadership

Research suggests that building mutual trust and respect is an essential precondition for supporting 
adult learning and growth (Drago-Severson et. al., 2013).  In order to create safe, collaborative learning 
environments that promote effective instruction, school leaders “have to lead with respect” (Fullen, 2011).  
School leaders must learn to empathize with those they lead, to understand the perspectives of those who 
disagree with them and to build relationships first (Drago-Severson et. al., 2013; Fullen, 2011; Hargreaves 
& Fullen, 2012). 

In the survey, 65% percent of respondents districtwide reported that school leaders address teachers in 
a respectful way and 62% feel supported by their principals.  However, these results varied widely from 
school to school.  The following are some troubling results from individual schools:

*88% of respondents in one school report that their school leaders do not communicate a 
   clear vision for the school and do not let staff know what is expected of them.

*83% in another building report that the principal does not promote a trusting environment.

*100% of respondents in a different building do not trust the principal at his/her word and 
   91% do not feel supported by the principal.

*80% in a different building report that school leaders do not encourage open
  communication on important issues.

*92% in another building report that the principal does not invite teachers to play a
  meaningful role in setting goals and making important decisions for the school.

                                                                               

                                                                                                                                  Continued on page 6

At Issue...Need for Improvement: School Leadership, Materials/Resources and                 
                   Professional Development
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In open-ended questions, respondents in these buildings used the following words to describe their school 
leaders:

Materials/Resources
Another disturbing trend in this year’s survey was in the response to questions about instructional 
materials and resources.  A recent report in the New York Times (Kolata, 2013) cited research findings 
from the Education Department that instructional materials “can affect achievement as profoundly as 
teachers themselves.”  Our survey results indicate that 74% of respondents do not have sufficient materials 
(including books, workbooks, computer equipment and supplemental teaching materials) to teach their 
classes, an increase from 52% who reported insufficient materials and resources in 2012.

                                 

The administration 
uses fear and intimidation 

to silence and bully 

The principal is short tempered 
and often seems stressed, which 
makes [him/her] unavailable to 
teachers…[the] leadership is 
based on intimidation rather than 
inspiration

     Barks orders

  Unprofessional

   Disrespectful to     
teachers and students

     Oppressive and disorganized

There is obvious favoritism...
which creates an atmosphere where 

some teachers are isolated
No one is free to speak about 

anything at meetings unless you 
are in total agreement with the 
principal

                                                                     

In September, the YFT sent out an 
additional Materials Needs-Assessment 
Survey to further explore teachers’ 
classroom needs.  Details from 
those results were shared with the 
superintendent, his administrative 
staff and political leaders in an effort 
to ensure that all our teachers have 
sufficient and equitable instructional 
materials.  A Materials Follow-Up 
Survey was distributed in October.  
Those results will be shared with 
district leaders as well.



      The Yonkers Teacher          7 

Once again this year, the YFT wishes to thank all members who participated in the 2012-2013 School Climate 
survey.  We value and appreciate your honesty and willingness to share your viewpoints with us.  The YFT will 
continue to share this and other feedback with the superintendent and the Board of Trustees in an effort to provide 
our members with the support and resources they need to provide the high quality instruction and care our students 
deserve.
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At Issue…Moving Forward 

Ask Ed Issues…               

Interested in something specific? 

Have a question that you would like answered?

Feel free to submit inquiries to 

Ask Ed Issues 

at the YFT Office via mail, email or fax.

                                                                     

Professional Development
Survey participants continue to disagree 
about the whether the professional 
development they received from the 
school/district provided them with 
teaching strategies to better meet 
students’ needs or provided them with 
content support and training in the new 
Common Core Learning Standards, as 
the chart to the side illustrates. 
Additionally, only 49% of teachers 
believed that the professional 
development they received in 2012-
13 provided them with teaching 
strategies to better meet the needs of 
their students and 41% believed the 
professional development the received 
provided them with content support in 
their subject areas. 
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Samantha Rosado-Ciriello
Teacher Center Director

Lia Council, Policy Board  Chair

Richard Gazzola  Teacher Center 

 E-mail - tchcntr@westnet.com    
Teacher Center Phone- 376 8614   FAX- 376 8617

As we head forward we are happy to announce 
that due to our New York State grant increase 
the Teacher Center was able to purchase new 
computers and office supplies.  With your input, 
we hope to expand our lending library and 
resources as well.

This year we would like to increase teacher 
involvement with the Center. The Teacher Center 
is always looking for new ideas, new resources, 
and of course, new people to get involved.  Please 
feel free to contact us with suggestions.  If you 
have something to offer, ask about teaching a 
class, becoming a mentor, or just visiting our 
website to see what is out there. If you have never 
taken a class, ask a friend who has.   Course 
presenters are always sought.

Our mentoring program is going strong this year.  
Any teacher who was certified after February 
1, 2004 is required to complete one year of 
mentoring experience in order to move from an 
initial certificate to a professional certificate.  If 
you fall into this category and have not received 
a mentor, make sure you contact the Personnel 
Department (914) 376-8075 and your Union office 
(914) 793-0200.  However, while you are waiting 
to be assigned a mentor from the District, the 
Teacher Center is here to help.

Due to the hard work of NYSUT, Teacher 
Centers state-wide have received funding through 
“Teaching is the Core Grant.” The Lower Hudson 
Regional Network, of which we are a part, was 
awarded slightly more than $530,000 to be used 
towards “Coaches” who will become Common 
Core Trainers and “experts” in the APPR.  The 
Richard Gazzola Teacher Center has received 
$29,000 of that money.  Once our Policy Board 
meets, we will seek out individuals who may be 
interested in becoming coaches.  Since training for 
coaches is due to begin in December, look for 
more information in the near future.

Our catalogue is in the process of being put 
together. We hope to get it out to you by the end of 
November. Check your mail box for our catalogue, 
call the Teacher Center at 376-8614, or email us at 
www.rgteachercenter.org    Please note there is a 
cut off date for registration.

Our Teacher Center hours are from 9:00 - 4:30, if 
you need to use our poster maker, book binding 
machine, laminator or Ellison Die Cutter equipment, 
please stop by or call. We are located on the 3rd floor 
of 1 Larkin Center.

Are you thinking about retirement?
The deadline for retirement is January 
15th, 2013.

Union Social Friday, November22,2013 
from 3:00 P.M.- 6:00 P.M. at Burke’s 
Restaurant And Bar -645 Bronx River 
Road

The Hudson River Museum , 
Westchester’s largest cultural institution, 
is seeking volunteer Docents to present 
art, history, and science programs by 
conducting tours of 19th through 21st 
century American Art Exhibitions and 
Collections, our historic home, Glenview,
and our environmental teaching gallery,
“Hudson Riverama.” Contact Saralinda
Lichtblau, Director of Teaching and 
Learning, 914-963-4550, Ext. 241; 
slichtblau@hrm.org.                                                                     
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