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Sometimes it takes horrendous loss to move our society forward, and the Triangle 
Shirt Factory Fire resulted in some horrendous loss.  Before you read about the history, 
you should know that from this horrendous loss, unions have been able to secure our 
rights to a healthier workplace.  As imperfect as things are, it is the work of unions to 
move things forward.  We have made some progress through the SAVE legislation, 
the Disruptive Student Removal form, Occupational Safety and Health Administration 
(OSHA) and Public Employee Safety Health Bureau (PESH), asbestos notifi cation, 
and insecticide notifi cation.  Of course, this is not enough and we are always working 
to move things forward, but what we do have, we owe to those who perished and those 
who risked their lives and livelihoods to organize.  Under New York State Law, your 
representatives sit at the table with district offi cials.

In Solidarity,

Pat Puleo

Remembering the Triangle Shirtwaist Factory Fire
By: Dan Florin

Max Florin was a distant relative of mine, and he died in the Triangle Shirtwaist 
Factory Fire of 1911.  But because his body and that of 5 others were burned so badly, 
it would take 100 years to ascertain their identities and add their names to the 146 
victims of this unnecessary tragedy. 

So on the 103rd anniversary of the Triangle Shirtwaist Factory Fire, I proudly stood 
with my fellow Yonkers Federation of Teachers unionists to pay respect to the 146 
unfortunate workers who lost their lives in the horrifi c blaze.  Together we wore our 
blue tee shirts and YFT pins in an effort to keep the history of the event alive in our 
collective conscience.

The Triangle Shirtwaist Factory Fire, the deadliest workplace accident in New 
York’s history, shook the country. Labor legislation soon followed, and that led to 
improvements in the work place.  Ultimately, the Triangle Shirtwaist Factory Fire 
would provide the political impetus for many New Deal policies.

However, those who think tragedies like the Triangle Shirtwaist Factory are distant 
memories of a bygone age are sadly mistaken. With the shrinking infl uence of unions in 
today’s workplace, many of the labor laws that were enacted to keep workers safe are 
being repealed or gutted.  America is moving back to the days when companies ignore 
or negatively infl uence safe legislation and workplace policies.  If we are not watchful, 
another Triangle Shirtwaist Factory Fire awaits us.
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In 2013, the West Fertilizer Company of Texas – a company with a history of workplace violations – 
caught fi re and exploded, killing 14 workers and destroying the community where it was located.  Ramit 
Plushnick-Masti and Jack Gillum, reporting for the AP, noted that: “There were no sprinklers. No fi rewalls. 
No water deluge systems.” Without such basic fi re suppression systems, once the plant started to go, the 
fl ames were almost unstoppable, and the fi re spread quickly through the facility without any walls to keep 
it in check. This made the accident even more devastating than it could have been, and endangered the 
lives of fi rst responders who arrived on scene to help victims. (Excerpt from History of Safety Violations at 
Texas Fertilizer Plant  by S.E. Smith)

In 2010, an explosion in West Virginia’s Upper Big Branch coal mine killed 29 workers.  The Upper Big 
Branch Mine is owned by the Massey Energy Company.  An independent investigation team released a 
report which faulted both Massey Energy and the MSHA for the blast. Massey was strongly condemned 
by the report for multiple failures to meet basic safety standards outlined in the Mine Act of 1977. “A 
company that was a towering presence in the Appalachian coal fi elds operated its mines in a profoundly 
reckless manner, and 29 coal miners paid with their lives for the corporate risk taking,” read the report. 
“The company’s ventilation system did not adequately ventilate the mine. As a result, explosive gases were 
allowed to build up.” Also detailed in the report are allegations that Massey Energy threatened miners 
with termination if they stopped work in areas that lacked adequate oxygen levels. Numerous other state 
and federal safety standards that Massey failed to comply with were detailed in the report. (Excerpt from 
Wikipedia)

There are many other instances of blatant neglect in the workplace, with many that have resulted in 
fatalities. Max Florin and the other victims of the Triangle Shirtwaist Factory Fire became martyrs in the 
unions’ call for the creation and enforcement of safe workplace laws.  The public outrage over the Triangle 
Shirtwaist Factory Fire led to vast improvements in the workplace, but as time passes and memories fade so 
often does the public’s commitment to remain vigilant.  

Those who do not learn from history are condemned to repeat it.

“ A Demonstration of Solidarity on March 25, 2014- Remembering the Triangle Shirtwaist Factory”
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Samantha Rosado-Ciriello
Teacher Center Director
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Teacher Center Phone- 376-8614   FAX- 376-3427
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THANK YOU!

On March 3 and 4th, Committee of 100 Members 
Pat Puleo, Mike Ciriello, Samantha Rosado-Ciriello, 
Joanne Casella, Debbie Collier and Florence Mc Cue, 
along with many other NYSUT Members met with 
New York State Senators and Assemblymen to lobby 
for education funding.  Included in their lobbying 
efforts was the insistence that Teacher Centers be 
funded. Also in March, we asked you to contact state 
legislators through NYSUT’s MAC (Member Action 
Center) at https://mac.nysut.org/issues to tell them to 
support Teacher Centers.  Because of our collective 
efforts, the state has funded our Teacher Center for 
next year.  Although as of April 2, 2014 the 2014-
2015 budget allocations had not yet been announced, 
we are told that the funding for next school year will 
be slightly higher than this school year.  By the time 
you are reading this newsletter, we should know for 
certain.  So once again, thank you!   

IT’S FINALLY HERE!

Through additional funding received from the 
Teaching is the Core Grant, the Richard Gazzola 
Teacher Center was able to recruit highly qualifi ed 
teaching coaches!  By now you should have received 
course descriptions and registration forms.  Our 
knowledgeable, skilled coaches are ready to guide 
you through the Common Core Learning Standards 
(CCLS) by analyzing and aligning your current 
lessons and locating/creating new ones, while at the 
same time helping you to recognize and understand 
where all of this fi ts into the current APPR.  In a few 
days, the following courses will begin: 

 Innovative and Creative Approaches to Infusing 
Common Core into your ELA Classroom 7 – 12 
Instructor: Michelle K. DeBonis-Matica

 Developing Lessons and Aligning Curriculum to 
the Common Core Learning Standards MATH 
7 - 12

Instructor: Debra DeVito

 Working Through the K – 6 Math Modules: 
What All Teachers Should Understand About 
the New Math Modules 
Instructor: Hope Davis

 Becoming an Expert Teacher Leader in the 
Common Core Learning Standards – ENGLISH 
K – 6 
Instructor: Claire Connors

 Navigating the Annual Profession Performance 
Review (APPR) 
Instructor: Lia Council

By the end of each course you should walk away with 
a binder fi lled with lessons, activities, and resources 
ready to use in your classrooms for the next school 
year.  If you haven’t signed up for one of our courses, 
check with the Teacher Center to see if there are any 
spots available.

If you need to use our poster maker, book binding 
machine, laminator,  or Ellison Die Cutter equipment,
please note Teacher Center hours are from 9:00 – 
4:30.

Samantha Rosado-Ciriello, Director
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At Issue…Lingering questions

At Issue                                                     
                                   Information, Policies and Updates that Shape our Profession
On March 20th, the YFT Educational Issues Leadership Committee (Ed Issues) proudly hosted the second of its 
Educational Summit series.  The focus of the event was how to engage in professional dialogue.  The Summit was 
presented by Marc Roennau from Early College High School, Jen Lorio from Enrico Fermi and Lia Council from 
Riverside High School. Again, this event was booked to capacity.  The summit evaluation asked for participants to refl ect 
on what they learned and to share any questions that developed.  
This issue is devoted to sharing those outcomes.

What if you meet to show evidence and your administrator does not agree? 
Explain that that your evidence supports your lesson and perhaps was not observed. Be sure to have your APPR and 
rubric available to support your claim.  If your administrator still does not agree to accept it, respond to your observation 
in writing citing the areas that your evidence supports. Also, make a note of the conversation and notify your Building 
Rep or area VP.

                                                                     

At Issue... How do we engage in professional dialogue?

At Issue… What is professional dialogue and why do we need it?

As part of our Annual Professional Performance Review plan, teachers and administrators must engage in professional 
conversations during pre and post observation conferences.  Pre-observation conferences occur prior to the announced 
formal evaluation.  Post-observation conferences can occur after both the announced and unannounced formal 
evaluations. These professional conversations provide the teacher an opportunity to discuss preparations and objectives, 
background information relative to students in their class, rationale for decisions made in lesson delivery, and refl ection 
on the outcome of the lesson. It is also an important opportunity for the teacher to share information and evidence the 
administrator  may have missed or to clarify information that was observed during the lesson. Having professional 
dialogue in your classroom is a good way to show evidence of how you have met  your professional standards.  

  As we engage in professional dialogue, we need to remember the 5 Ps of Professional Dialogue:
1. Prepare

In meeting with your administrator, make a list of key points or issues you want to discuss. Arrange a mutually 
agreeable time when both of you are able to talk at length. Twenty to thirty minutes is a reasonable time frame for 
discussion. Bring a pen and paper to record information that your administrator may discuss for later referral and 
response.

2. Practice
Review the guiding questions on page 77 of our current APPR document. Bring your own prepared outline. When 
discussing points your administrator may have missed during an evaluation, reference the APPR rubric and bring 
examples of how you met that standard. You must be your own advocate. Student work, photos, charts, power 
points, etc. are some forms of evidence you may bring. 

3. Positive
Professional dialogue is meant to be collaborative. Always enter with a positive attitude and use positive language 
and tone. If the meeting begins to become negative or combative, tell the administrator that you will meet again 
when the climate is less tense. You may contact your building representative to join you at the next meeting.

4. Professional
Keep all discussions with your administrator on a professional level. Personal topics have no place in the 
conversation.

5. Practical
Be careful and cautious when asked to work beyond your duties or violate a contractual right. Contact your 
Building Rep or the YFT offi ce if you are unsure how to proceed. 
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What if your administrator refuses to have a second post conference after you have gathered your evidence?
Although presenting evidence around the time of your observation is best, you will have several opportunities throughout 
the year to do so.  If your administrator will not agree to meet with you after your post observation is completed, be 
prepared to present your evidence at your end of the year meeting.  Respond to your observation in writing citing the areas 
that your evidence supports. Remember to make a note of the conversation and notify your building rep or area VP.  
What if your administrator becomes antagonistic?
Always strive to keep conversations professional and positive.  In the event that your meeting becomes contentious you 
have the right to state that you are feeling uncomfortable and politely end the meeting.  You can always request that your 
building rep accompany you.

Ed Issues is committed to creating opportunities that will empower our teachers.  We are looking for different 
ways to disseminate information that will be helpful as we learn to master the APPR and illustrate how 
highly effective we all are.  
Our third and fi nal Summit will focus on Refl ective Practice.  It will be held on May 22nd at the union offi ce. 

At Issue… What’s next

You are cordially invited to attend
An Educational Summit

on
Refl ective Practice

HOSTED BY
THE EDUCATIONAL ISSUES LEADERSHIP COMMITTEE

Learn how to refl ect on your practice to drive instruction,
improve your teaching and increase student productivity.

Date: May 22, 2014
Time: 3:30 p.m. – 5:30 p.m.

Location:  YFT Offi ce
35 East Grassy Sprain Road, Suite 501

Yonkers, NY 10710
RSVP to the YFT Offi ce by May 16, 2014

Space is limited to 20 teachers
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Research and PD for Highly Effective Teaching and Learning 
By Kara Popiel

Every YFT member receives the AFT’s American Educator and NYSUT’s NYSUT United. These 
periodicals can be valuable resources for you in the classroom and for the APPR. You can also access 
articles, research and locate additional professional development (PD) opportunities on the AFT’s and 
NYSUT’s websites: 

http://www.aft.org/newspubs/periodicals/ae/

http://www.nysut.org/new/nysut-united

 

  *  Take a few moments each month to read current articles and research 

  *   Keep a log of what articles you have read (title of article, author, date(s) you read it, where       
       you accessed it)

  *   Write a brief refl ection of what you learned and how it might infl uence your professional  
       development and/or classroom instruction

  *   Share what you’ve learned with your colleagues, parents and administrators to promote  
       organizational learning and to address many indicators in Standard VI: Professional   
       Responsibilities and Collaboration 

These PD/research logs can be evidence for a Highly Effective rating on many of the indicators on the 
NYSUT Teacher Practice Rubric, especially where the rubric suggests that the teacher “plans” or “seeks 
out” additional research/materials/resources to inform practice and instruction and “shares information” 
with other stakeholders (e.g. Indicators I.2.B, I.5.A, II.1.A, II.1.B, II.2.C, II.6.B, III.1.B, III.3.B, VI.1.A, 
VI.1.B, VI.1.D, VI.2.A, VI.2.B, VI.2.C, VI.3.A, VII.1.A, VII.1.B, VII.2.A, VII.2.B, VII.3.A, VII.3.B, 
VII.4.A).

Here are some current articles you can access:

From AFT’s American Educator

“Minding the Knowledge Gap” by Daisy Christodoulou 

http://www.aft.org/pdfs/americaneducator/spring2014/Christodoulou.pdf
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Promethean Summer: Professional Development Boldly Focuses on the Classics by Jennifer Dubin

http://www.aft.org/pdfs/americaneducator/spring2014/Dubin.pdf

Teaching and Its Spiritual Power by Louise Cowan

http://www.aft.org/pdfs/americaneducator/spring2014/Dubin.pdf#page=5

From NYSUT’s NYSUT United

Freebies: NYSUT Celebrates Women’s History Month

http://www.nysut.org/news/nysut-united/issues/2014/march-2014/
freebies-nysut-celebrates-womens-history-month

Check it out: Frog Song by Brenda Z. Guiberson (Grades 3-8)

http://www.nysut.org/news/nysut-united/issues/2014/march-2014/
check-it-out-frog-song-by-brenda-z-guiberson

Interested in reading more about what makes an effective evaluation system? 

The Spring 2014 American Educator also features an informative article by Linda Darling-Hammond 
entitled One Piece of the Whole: Teacher Evaluation as Part of a Comprehensive System for Teaching 
and Learning: http://www.aft.org/pdfs/americaneducator/spring2014/Darling-Hammond.pdf

Need Professional Development hours for APPR? 

Check out these sites:  

http://www.sharemylesson.com/  

https://www.teachingchannel.org/ 

These websites have teacher videos, lesson plans and Common Core aligned, research-based teaching 
strategies. Keep a log of videos you’ve watched, with the name of the video, date and how you plan to use it 
in your class, and use it as evidence for the APPR. All from the comfort of your home!
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                      YFT CALENDAR
                              APRIL
10 BLDG.ASSEM.         ECHS           3:45   

23 EXEC.BD.                      YFT           3:45

24 ED15/16          MT.KISCO

28 YFT/SUPT. MTG         CEN.OFFICE      

29 CLC WMD VIGIL   REN.PLAZA W.P.            5:00
     CLC WMD RECEP.  VINTAGE REST.            6:00

                                 MAY
7  EXEC.BD.                       YFT            3:45
    BD.OFED.           LARKIN            7:00

8  ED.ISSUES ED.SUMMIT      YFT             3:30

13 ED. ISSUES           YFT             3:45

14 CLC            W.P.             5:00

15 BLDG.ASSEM.           ECHS             3:45

20 NYSUT RACE FOR SOLIDARITY
     WELFARE FUND ANNUAL
      RETIREMENT MTG.   ECHS

The YFT is sad to announce the 
death of Susan Smallwood.
Susan Smallwood, a long time resident 
of Yonkers and a product of The Yonkers 
Public Schools, passed away on January 
21st at the age of 75. Susan began 
teaching at PS 13 in 1960. She was 
also on the staff of School 6. Her last 
assignment was teaching 5th grade at 
School 22.
    Susan loved the theater, performing 
and directing in many local and regional 
theaters. She passed along this passion 
to her students and was responsible for 
directing many productions in the schools 
where she taught.
      She retired in 1996 after 36 years 
of truly touching the lives of so many 
children here in Yonkers. She taught with 
love, compassion and dedication.  Susan 
will be remembered best for the kindness, 
patience and understanding she showed 
to all her students. She has left a great 
legacy of “love of learning” and having 
fun while doing it! “Susie” will be deeply 
missed by her daughters, Dale and Lee, 
her extended family and her countless 
friends.
Submitted by Judy Bartunek

The Welfare Fund will host its annual retiree 
meeting on MAY 20th, 2014 at Early College High 

School (formerly known as Roosevelt). 
This meeting is held for new retirees. Health care and 
Welfare Fund benefi ts will be discussed.

Ruth Dworkin Scholarship Drive
Dear Fellow Retirees and In-service Teachers,
To date we have received a total of $2,870 dollars. 
What is disheartening  is that this amount came 
from only 33 YFT members. The YFT gives out 
nine scholarships. Three of those scholarships are 
given to children of in-service  YFT members and 
six are given to Yonkers students.
Ruth, as an elementary teacher, worked hard for  
students and, as the YFT Elementary VP and Staff 
Director, worked hard for the teachers. In Ruth’s 
27 years as an in-service teacher she gave 
all her time and energy to fi ghting for the rights 

of students and teachers. As I have pointed out 
to you in a previous article, just look at all the 
posting and transfer rights in our contract that 
Ruth was a major factor in our achieving. The 
elementary shuffl e, which is about to begin, we 
also owe to Ruth’s hard work.
Let’s honor Ruth by raising enough money to 
fund all nine scholarships. I know she would be as 
happy and proud of her YFT family as we always 
were of her.    Please make check out to the YFT 
and mail to the YFT offi ce attn. John Eshoo/Ruth 
scholarship.                                                                    
Fraternally,                                                                              
John  Eshoo, YFT Retiree Rep.

                                                                     


