
                                                                            The Yonkers Teacher                                                 1                                      

 35 East Grassy Sprain Rd.  
  Yonkers, N.Y. 10710

    (914) 793-0200 
    Fax (914) 793-7365

Official Publication of The Yonkers Federation of Teachers

EDITOR:
Constance Sajdak

PRODUCTION/
DISTRIBUTION 

EDITORS
Bryan Boyd

Doraid Ereifej
Vera Corato

PRODUCTION/
DISTRIBUTION 

TEAM:
Warren Hueber
Laura Warner
Larry Brown 

DISTRIBUTION 
TEAM:

Mary Ann Carille
Bea Chimera
Sandra Hauss
Rhoda Klein
Anna McGill

Dotty  Pickens
Karen Rubin
Beth Korotkin

Kathy Vanacore
Lillian Vanacore
Ralph Vanacore
Helene Yablon
Tom Mitchell

Helene Alalouf
Marilyn Lemchak

PROOFREADER:  
Bob Foley

PRESIDENT:
Patricia Puleo

Dec. 2013/Jan. 2014

Vol.XXX1X  No.4

 In a recent meeting with parents, educators and union leaders, Regent Harry 
Phillips resounded the cries of public school teachers and parents from across New 
York. “We botched this,” Regent Phillips said, describing the Danielson rubric as 
“impossible,” the current testing of special education and ESL students as “cruel”.
 

Mostly, Regent Phillips listened. The 13 year member of the NYS Board of 
Regents spent nearly 90 minutes with representatives from NYSUT, HUV and Citizens 
Action on Monday discussing concerns about the implementation of The Common 
Core Learning Standards, APPR teacher evaluations, the under-funding of public 
schools, the over-reliance and unreliability of standardized tests, the powerful 
influences of corporate and private interests in New York’s classrooms, the use 
of arbitrary cut-scores for diploma eligibility, and the current direction that the 
New York State Education Department has taken. It was undoubtedly a productive 
afternoon, which included Regent Harry Phillips noting that the “cruel testing of 
SWDs and ELLs without accommodations calls for civil disobedience” to resolve.
 
The meeting was one part of the American Federation of Teachers "Day of Action", an 
initiative to mobilize parents, students and teachers to "reclaim the promise of public 
education." It was attended by Pat Puleo, President of the Yonkers Federation of 
Teachers and several regional members. NYSUT is supporting several bills in the State 
Legislature to end the state's over-reliance on tests. Some of the bills being supported 
call for ending  multiple tests in grades K-2, adjusting test criteria related to ELL and 
Special Education students, and privacy rights regarding student data. Very important, 
is a demand to have a three year moratorium on testing and its relation to teacher 
evaluations.
 
All this is possible because Vote-Cope gives teachers a voice in Albany. Aside from your
donations to Vote-Cope, you can have a hand in helping to change the situation we are 
facing by signing onto NYSUT.org and joining the Member Action Center (the red circle). 

                                    Send emails and stay informed on the issues. Specifically, email your thoughts to Regent
                                                                         Phllips at regentphillips@mail.nysed.gov 

 
 

 
 

                                                            
 

 
 

                                  
  

          

NYSUT Meets with Regent Harry Phillips
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Have a Happy and Healthy New Year!



At Issue                                                     
                                        Information, Policies and Updates that Shape our Profession

Many of us are familiar with the ancient Nigerian proverb, “It takes a whole village to raise a child.”  
Likewise, as educators, we recognize that it takes a “village” to educate a child - parents, extended family, 
administrators, teachers, pupil support, service providers and community members.  

At Issue…The Challenges

Teachers are committed to giving quality instruction, nurturing their students and staying informed of the 
current trends in our profession. Yet, educating today’s students has become more of a challenge due to 
the launch of the Common Core State Standards, as well as the new evaluation system that bases 40% of a 
teacher’s rating on test scores. As teachers strive to teach with so many things happening at once, it becomes 
apparent that we need everyone to work together more than ever before. Collaboration is critical to helping 
our students achieve success. All school-based educators, such as administrators, classroom teachers, pupil 
support staff, special education teachers, speech therapists, occupational and physical therapists as well 
as  ESOL teachers must work together to educate the whole child. Along with this task comes the need for 
common planning time and opportunities for professional discussion. 

At Issue…Possible Solutions

How can we overcome the challenges facing us?  We must continue getting to know our students and working 
collaboratively with others so that we can continually plan for each student’s success.  Although budget 
cuts have removed valuable staff from many schools, there are still others who can aid classroom teachers 
in evaluating, educating and nurturing students who may need fundamental support or an intervention. 
Teachers must be given the time to meet and discuss content, strategies, assessments as well as student 
strengths, weaknesses and needs. Additionally, as textbooks and  materials can be limited, teachers need to 
plan how to utilize and share these scarce resources with others, so that instruction is consistent and relevant. 
Administrators must work this common planning time into schedules to ensure regular, productive planning. 
Giving teachers the freedom to determine how to use their planning time is also necessary. 

At Issue…Final Considerations

Being an educator is one of the most rewarding careers one can choose. Yet, as educators, we can only control 
the time that we are given with our students. It is our responsibility to make the students’ time at school as 
productive as it can be.  As the challenge to ensure student achievement continues to grow, it is imperative 
that we  rely on one another and be mindful of all available resources that can improve, enhance and 
maximize the learning process and experience for all, especially for struggling students.  We need to trust that 
administration will be committed to providing teachers with time to collaborate in a productive manner and 
believe in teachers’ professionalism to deliver an effective educational plan.  Together, working as a whole 
village, we can. 

Ask Ed Issues…            
Interested in something specific? Have a question that 
you’d like answered? Feel free to submit inquiries 
to Dear Ed Issues at the attention of the Ed Issues 
Committee at the YFT Office via mail, email or fax.
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You are cordially invited to attend

An Educational Summit
on

Evidence Collection

HOSTED BY
THE EDUCATIONAL ISSUES LEADERSHIP COMMITTEE

Learn what evidence to collect to support your teaching 
practice, observations, evaluations and professional 

growth 

Date: January 16, 2014 

Time: 3:30 p.m. – 5:30 p.m.

Location:  YFT Office

35 East Grassy Sprain Road

Yonkers, NY 10710

R.S.V. P to the YFT Office by January 9, 2014   
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                             AN OPEN LETTER TO COMMISSIONER KING

Dear Commissioner King,

Throughout my career as an educator I have had the opportunity to both research and 
experience many reform initiatives. Never have I witnessed a policy more harmful and 
damaging to teachers and the teaching profession than the current Annual Professional 
Performance Review (APPR) that has been mandated under Commissioner’s Regulation 
3012-c. Not only does this state mandate impose a rating scale on local districts and 
severely limit districts’ and unions' rights to negotiate their own criteria and rubric for 
evaluating teachers, but by tying teachers’ evaluations to student test scores you have 
created a system that has failed to do what it was designed to do, which is to evaluate 
teachers’ effectiveness and skill in the classroom. 

In her book, "Getting Teacher Evaluation Right" (Teachers College Press, 2013), Linda 
Darling-Hammond states, “Any source of data should always be considered in conjunction 
with other evidence of student learning and teacher practice,” (p. 91). She goes on to say 
that “the use of any student learning measure should take into account factors that affect 
student achievement gains, including characteristics of the students and of the context,” 
such as prior achievement, particular learning needs, attendance, home context, class size, 
the quality and availability of curriculum materials, and classroom composition.  This 
new APPR does not fulfill these criteria of a valid evaluation system. As Douglas Harris, 
the author of "Value-Added Measures in Education: What Every Educator Needs to Know" 
(Harvard Education Press, 2011), summarizes, “A measure cannot be considered valid 
if it is heavily influenced by factors that are outside the control of teachers” (in Darling-
Hammond, 2013, p. 77). 

Not only is this system invalid by any respectable research standard, but it is also 
inaccurate and damaging to teachers’ morale. Over the past several weeks I have 
personally witnessed how this new APPR fails to accurately differentiate Highly Effective 
teachers from Ineffective teachers. I have seen some of the most talented, dedicated 
and hard-working teachers undergo such humiliation and dejection as they face being 
labeled Ineffective or Developing. Teachers who have been recognized for their skill 
and effectiveness for years have suddenly been deemed Ineffective.  When two former 
Teachers of the Year are suddenly Ineffective and Developing, the system is clearly 
flawed. 

Nor does the new APPR celebrate highly skilled teachers. Teachers who have been labeled 
Highly Effective or Effective merely breathe a sigh of relief and live with the knowledge 
that next year they are the ones who might be Ineffective or Developing. As one teacher 
put it, it’s like having survivor’s guilt: “Why me?” they might ask. “Was I just fortunate 
that my students’ test scores were not based on unfair assessments?” “Am I just lucky that 
I don’t teach the most challenging students in the district?” “Am I really a better teacher 
than those who were labeled Developing and Ineffective?” In short, the new APPR has 
created a system of inequity, fear, resentment and hostility.
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In your August 7, 2013 press release, Commissioner King, you stated that, “Educators 
should not look at the test scores as something negative,” and you stated that the scores, 
“will not negatively impact district, school, principal, or teacher accountability.” You 
urged district superintendents to recognize that this is the first year of the new assessments 
and to use these measures “judiciously and thoughtfully” within the evaluation system. 
However, you failed to mandate judicious and thoughtful use of these scores, or to require 
districts not to use these invalid test scores in the evaluations.  

When academic researchers propose a new study, the study must undergo assessment 
by an Institutional Review Board to ensure, in part, that the study will inflict no harm 
(physical, psychological, social, legal, or other) on its participants, and that if there is 
indication of harm, necessary interventions will be in place to protect the participants. In 
cases where the data indicate a detrimental effect on participants, the study is shut down. 
Given the evidence that this new APPR is both invalid and harmful to teachers and our 
profession, I appeal to you, Commissioner King, to make the ethical, responsible decision 
to suspend the mandate for the new APPR and to protect our teachers, our schools and our 
profession from the deleterious effects of this failed evaluation system.

Sincerely, 

Dr. Kara Popiel

Yonkers Federation of Teachers

The Financial Counseling Program is paid for by the Y.F.T. Welfare Fund

Take advantage  
  of the Y.F.T.  
Financial Counseling         
 Program...
 Schedule your union  
    provided personal  
 financial  consultation  
   today!

YTF
YONKERS FEDERATION OF TEACHERS

Committed to Excellence in Education



NYSUT Leadership Training:  APPR
Now that the review process for the APPR has 
started to close for most people, I wanted to share 
some observations I have made as we venture into 
brand new territory.  The first observation is we are 
all frustrated.  The detail behind that frustration is 
interesting.  Teachers are most frustrated with the 
state scores and that caused me to realize that the 
thing that was most frustrating was the thing we did 
not negotiate.  
It is a testimony to collective bargaining that through 
negotiation both sides have created, where possible, 
a system that results in improved instruction and 
mutual respect.  It is also a testimony to tyrannical, 
unresponsive state leadership, that their portion of the 
evaluation is the one that shuts down educators and 
stops conversations.  
The cost of being involved in evaluation of course is 
work.  Before, teachers would await the end of year 
evaluation. If they followed union advice, they would 
respond, if needed, and file it away. Now, we need to 
stand up and educate our administrator to show our 
efforts are aligned to the rubric.  The bad news is the 
amount of effort, but the good news is we can really 
change how administrators perceive our work.    
To help, The YFT is offering training at NYSUT 
Tarrytown, our regional office. You can call the union 
office any time if there is a need for clarification on 
any part of the rubric.  Teachers must be talking about 
these trainings because they fill up quickly, so keep 
reading your emails for January opportunities. 
Here is some more advice:
1. Use the YFT response form to capture your 
evidence in an organized fashion.
2. When you are observed, Google some of your 
activities to refresh your understanding of current 
research.  
3. Make sure you understand 21st Century skills
4. Review your walkthroughs and formals. If things 
are missing, let your administrator know verbally and 
follow up in writing.
5. Make Surveys for your students and use their 
input.  This can be used for many indicators.
6. Have your students set goals.  
7.  Grouping is good, but not required all the time, 
so mix things up; also, be prepared to state your 
formative (to inform how you teach) and summative 
assessment (summarizes student learning).

Finally,
Keep good records.  

Paul J. Diamond

AN ENGLISH TEACHER’S SPEECH AT THE 
DEATH OF CLASSIC LITERATURE IN SCHOOLS
By Richard Kauffman
ό!dapted from Shakespeare’s ϦJulius /ŀǎŜŀǊϦύ 

Friends, New Yorkers, countrymen, lend me your ears;
I come to bury Classic Literature, not praise it.
The evil that men do lives after them;
The good is oft interred with their bones;
So let it be with Classic Literature.  The noble John King
Hath told you teaching Classic Literature was ambitious:
If it were so, it was a grievous fault;
And grievously hath Classic Literature answer’d it.
Here, under leave of Commissioner King ŀƴŘ the restππ 
For Mr. King is an Honourable man;
So are Governor Cuomo, Arne Duncan, and President 
Obama , all honourable men--
Come I to speak at Classic Literature’s funeral.
It was my friend, faithful and just to me:
But Commissioner King  says teaching it was ambitious;
And Commissioner King is an honourable man.
He hath brought many short, non-fiction passages home 
to New York
Whose ransoms did the Text Book Publishers’ coffers fill:
Did this teaching of Classic Literature seem ambitious?
When that the poor uneducated have cried, Classic 
Literature hath wept:
Ambition should be made of sterner stuff:
Yet Mr. King says it was ambitious;
And Commissioner King is an honourable man.
You all did see that in protests at the Capitol in Albany
Unions promoted Classic Literature, and the teaching 
thereof, as being of kingly value,
Which it was unable to claim: was this ambition?
Yet, Mr. King says teaching Classic Literature is 
ambitious;
And, sure, he is an honourable man.
I speak not to disprove what Mr. King hath decreed,
But here I am to speak what I do know.
You all did love Classic Literature once, not without 
cause:
What cause withholds you then, to mourn for it?
O judgment! The classics have fled to brutish beasts,
And men have lost their reason.  Bear with me;
My heart is in the coffin there with the generations of 
Classic Literature,
And I must bite my tongue and absorb my grief until it 
come back to me.
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               STUFF A BUS PAJAMA PROGRAM

“Warm thanks to all 
YFT members who 
contributed pajamas 
and books to the 
Yonkers Women in 
Business ‘Stuff a Bus’ 
Pajama Program. 
All donations will 
benefit local children 
in need. We appreciate 
your kindness and 
generosity.”

 Pajama  Day at 
Robert C. Dodson 
School on Monday 
Nov. 12.
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Richard Gazzola  Teacher Center 

Lia Council, Policy Board  Chair
Samantha Rosado-Ciriello
Teacher Center Director

 E-mail - tchcntr@westnet.com    
Teacher Center Phone- 376 8614   FAX- 376 8617

Richard Gazzola Teacher Center Catalogs have been sent 
to the print shop! They should be in your buildings by 
winter recess or by early January.  The Center will run 
15 courses: 4 college, 6 online in-service and 5 on-site 
in-service.  Courses are due to begin in mid-January.  A 
listing of courses will be posted in each building prior to 
the arrival of the catalogs.  Please look for it. 

Our next Policy Board Meeting is scheduled for January 
23.  If anyone is interested in submitting proposals to teach 
a course, please do so by January 10.  You can access 
proposal applications on the Teacher Center website.  If 
you are a new instructor, please remember to attach your 
resume to the proposal application.

As written in November’s newsletter article, the Teacher 
Center will be recruiting Common Core Learning Standards 
Coaches in ELA and Math, as well as Coaches who are 
well versed in the APPR.  We are in the process of creating 
a description and terms.  Once finalized and approved by 
the Policy Board, more information will be provided. 

NYSUT’s Education Learning Trust offers a variety of 
college and in-service courses.  One copy of their 2014 
Spring Catalog has been disseminated to each school.  
Please see your Teacher Center Liaison to review the 
courses.  If interested, follow the directions in the catalog 
to register with NYSUT.

The Defensive Driving Class was a success.  As a result, 
the Richard Gazzola Teacher Center in collaboration 
with National Safety Council (6) hour program will offer 
Yonkers Teachers, Teaching Assistants and  their family 
members opportunities to attend  a Defensive Driving 
course.
Registration will be handled on a first-come, first-served 
basis, with a maximum of 30 in the class.  The cost of the 
program is $21.00 per person.   We must have the check 
before the course start date. 
Benefits of the Program:

•	 10% discount on personal injury, bodily injury 
and property damage, liability coverage and 
collision.

•	 Discounts for 3 years
•	 Removal of up to 4 pointsCheck made out to: Bill Troy, Instructor

DEFENSIVE DRIVING

DATE:                             Saturday, January 18, 2014
TIME:                             9:00 a.m. – 3:00 p.m.
LOCATION:                  Grinton Will Library
                                        1500 Central Park Avenue
                                        Yonkers, NY 10710 (Projection Room)
Member Name___________________________________ ________________________________________
_______
Address ________________________________________
School________________   Home Phone______________                  _ Cell Phone #___________

Name(s) of family members – (must be licensed drivers)

Name: _________________________________________ 
Check #:__________ Date _________________________

Name: _________________________________________
Check #:__________ Date _________________________
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                                                ATTACKS ON RETIREMENT BENEFITS

Dear Fellow and Future Retirees,
  Several months ago the Federal Government nearly went into default over the battle between the House of 
Representatives, the Senate, and the Administration, as to how to address the debt ceiling issue. At the last hour a 
compromise was reached and the fight over the debt ceiling was suspended until February 7, 2014. The budget and 
the debt ceiling problems still exist. The rhetoric and fight among all factions will be heating up again in the very near 
future. As retirees and future retirees, we must pay attention because on the table for discussions are Social Security, 
Medicare, and Medicaid.
     In regard to social security there is talk about raising the age to receive full social security benefits. Currently anyone 
born from 1960 and up starts receiving social security at age 67.   Means-Testing, which would basically reduce your 
social security benefit amount if your total taxable income is over a certain amount at the time you qualify for social 
security, is also being considered.  Privatizing social security is also being considered. Remember what happened to the 
value of the 401Ks in 2008.
     Serious consideration is being given to the use of  Chained-CPI which is a technical adjustment to COLA. The use 
of Chained-CPI will cut the benefit value of current retirees as well as future retirees, people on disability, and veterans. 
The Social Security Administration estimates that the Chained-CPI cuts COLAs by 0.3 percent per year. It sounds like 
a small amount but the Cumulative Amount by age 75 will be a loss of $4,462 in benefits and by age 85 a total loss of 
$13,921 in benefits. Social security is fiscally secure until 2035. So, why the rush with draconian measures? There are 
ways, as has been done in the past, to keep social security solvent without cuts in benefits.
     Concerning Medicare, they are considering a Voucher System in which every beneficiary would receive a limited 
stipend to purchase health insurance from a private insurance company. How much will the stipend be and will it 
continue to rise as health insurance increases? They are also considering raising the qualifying age for Medicare.
     Finally they are looking at further “Means-Testing” of the Medicare program. Prior to 2006 all retirees with 
Medicare paid the same premium amount for Medicare Part B no matter what their total taxable income was for the 
year. In 2006 the Federal Government passed legislation creating a surtax on the Part B premium amount. This is called 
the Income Related Adjustment Amount (“IRMAA”). This means that all Medicare eligible retirees receiving social 
security whose total income for the year is over a certain amount will pay more than the standard premium for Part 
B each month. The chart below shows the amounts for 2014 as well as the 2013 amounts. Please note that for Part B 
the amounts for 2014 are the same as last year. The amounts for Part D did go up.  Currently there is a push to change 
the threshold amount, at which retirees pay more than the standard Part B premium amount, from the current $85,000 
amount to $47,000. This will affect all the other income category amounts.
      We cannot idly sit by and do nothing but get angry and complain. We need to contact our members of Congress and 
the President on these issues. To help you, NYSUT has set up a process whereby you can send a fax to your member of 
Congress or State Legislator or Governor. To do this go to NYSUT’s Website at www.nysut.org and take the following 
steps:

1. On the bottom of the page, under Resources, click on “Legislative Action Center”
2. In the box on the left side, click on “MAC- Member Action Center”
3. Follow the on-screen prompts to take any or all of the following steps; Fax your NY State Legislator; or Fax your 

U.S. Legislator; or Fax the Governor  
For those of you who prefer to call, the following phone numbers were active as of November 29, 2013:

1. To contact your member of the US House and Senate: call 1- (866)-327-8670, or 1-(866)-338-1015, or  
1-(866)-220-0044

2. To reach the White House Comment Line;  1-(202)-456-1111, or 
1-(202)-456-1414\

I wish all of you a great holiday season and the very best for 2014.                  

                                 
                                                                                                                                                      
                        Fraternally, John Eshoo

                                                                                                                      YFT Retiree Rep.  
      
                                                                                                                       Please refer to the chart on page 7
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Per Person Monthly Medicare Premiums             Part B            Part D

 Medicare Premium Updates 

2013 20132014 2014

Per Person Premium with Income 
Related Monthly Amount Adjustment 
(RMAA)

Over $85,000 -$107,000 single
Over $170,000-$214,000 couple $146.90 $146.90 

 
 

Plan cost 
plus $11.60

Plan cost 
plus $12.10

Over $107,000-$160,000 single
Over $214,000-$320,000 couple   $209.80   Plan cost 

plus $29.90
   $209.80 Plan cost 

plus $31.10

Over $160,000-$214,000 single
Over $320,000-$428,000 couple Plan cost 

plus $50.20
Plan cost 
plus $48.30

   $272.70  $272.70

Over $214,000 single
Over $428,000 couple  Plan cost 

plus $69.30
 Plan cost 
plus $66.60

  $335.70  $335.70

Small group of relaxed new retirees share a lovely 
luncheon with their president, Pat Puleo.

Congresswomen Nita Lowey, YFT President  
Pat Puleo and US Senator Kirstin Gillibrand 
discuss the real cost of cuts in Title 1 funds 
due to federal Sequestration for our Yonkers 
Public Schools’ students.

                                                                     



     

  IMPORTANT NUMBERS
914 793-0200 YFT OFFICE 
 
914 793-7365 YFT OFFICE FAX

914 793-0393    WELFARE FUND

914 376-7088 CREDIT UNION

                                                     The Yonkers Teacher                                                      12                            

              
                 DAY BY DAY
                   January
8   EXEC.BD.       YFT     3:45

9   BLDG. ASSEM.             ECHS                3:45

16 ED15/16 MTG.   MT. KISCO

22 EXEC.BD.  YFT     3:45

22 BD. OF ED.  LARKIN    7pm

For any teachers who need information about any of 
the following, please contact the YFT Welfare Fund at 
914-793-0393 and ask for Georgia DeMuro or Kathy 
Reagan.

REHIRED AND NEW TEACHERS MUST 
COMPLETE NEW ENROLLMENT FOR THE 
UNION AND WELFARE FUND.  NO CLAIM WILL 
BE PROCESSED WITHOUT THIS INFORMATION.

RETIREES

NEW BILLS WERE SENT OUT THE FIRST WEEK 
IN DECEMBER.  IF YOU DID NOT RECEIVE 
A BILL, PLEASE CALL THE ABOVE PHONE 
NUMBER.  UNION DUES PAYMENT AND 
WELFARE FUND PREMIUM CAN BE SENT IN 
THE SAME ENVELOPE.

FINANCIAL CONSULTATION PROGRAM

TAKE ADVANTAGE OF THE YFT FINANCIAL 
COUNSELING PROGRAM.  CALL STACEY 
BRAUN ASSOCIATES FOR AN APPOINTMENT 
OR CALL THE FUND OFFICE FOR MORE 
INFORMATION.

PRESCRIPTION DRUG 

CLAIM FORMS WERE SENT TO THE SCHOOLS 
IN NOVEMBER FOR ACTIVE TEACHERS AND 
WITH THE BILL FOR RETIREES COVERED BY 
THE RX PLAN.  SUBMISSIONS OF CLAIMS ARE 
DUE BY MARCH 31, 2014.  WE DO NOT START 
PROCESSING THE CLAIM UNTIL THE END OF 
JANUARY. PLEASE BE PATIENT. ONLY ONE 
PERSON PROCESSES THE CLAIM BECAUSE OF 
HIPAA ISSUES. 

ONLY ONE SUBMISSION PER FAMILY.

 

Are you thinking about 
retirement?
The deadline for retirement is January 
15th, 2013.
The Hudson River 
Museum, Westchester ’s 
largest cultural 
institution, is seeking volunteer 
Docents to present art, history, and 
science programs by conducting tours 
of 19th through 21st century American 
Art Exhibitions and Collections, our 
historic home, Glenview, and our 
environmental teaching gallery, 
“Hudson Riverama.”  

Contact- Saralinda Lichtblau, 
Director of Teaching and Learning 

914-963-4550, Ext. 241; slichtblau@hrm.org.

                                                                     




